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CURRICULUM & INSTRUCTION TASK FORCE MEETI NG 
There will be a meeting of the Curriculum 
& Instruction Task Force on 
R. Lowe 
Chairman 
Thursday , May 3 
1:00pm 
Room 241, Surrey campus 
EDUCATIO~AL LEAVE 
Appli cations for Education-
al leave for the period Jan. 15 
to May 15, 1974, should be ~ub-
mitted to Dr. Port er's offic e 
by July 1. Application forms 
are available from the Dean's 
office. 
N 0 T I C E 
*********** 
Women's Luncheon (staff & faculty) 
Noon, Frid'ay May 4th, Top of the 
Towers, Royal Towers Hotel, New 
Westminster. 
PLEASE NOTE : 
By direction of Pri n c ipal 's Council , 
material a p pear ing in the Mad Hatter 
is proces s ed th r ough the Admis~ions 
Office withou t ab r idgme nt o r edi t ing 
except for r eq u i rements o f space 
limitat ions and legal c onsideratio n s . 
However , a~ t he r e q ues t o f c ont r ib -
. utors, c o py e di ti ng wil l b e p rovided 
b y . the Informat i on Of fi ce. · 
El o is e Lincicu m 
FOR SALE 
Beef steers and bred cows 
Apply: Barry Leach 
Surrey Campus 
Ph: 588-4411 
N 0 T I C E 
*********** 
The Mad Hatter will not appear on a 
weekly basis during the summer but 
will be published upon sufficient 
demand as a brief, informational 
bulletin. 




al leave for the period Jan. 15 
to May 15, 1974, should be sub-
mitted to Dr. Porter's office 
by July 1. Application forms 
are available from the Dean's 
office. 
For further information, 








• Garth Homer Marilyn Smith 
2 .. 
• 1 •r' '_......., "'"' r -..• ; - ,,.. 
L '-...... J · .. ..... ......... . 
I NST IT UTE OF ENV I RONr1ENTAL STUDIES 
BEEF GROWERS' CLUB 
BEEF CATTLE FARMING FORMS PART OF 
THE OPERATION ON THE SERPENTINE 
FEN, IT HAS BEEN SUGGESTED THAT 
THE COLLEGE SHOULD OPEN A BEEF 
GROWERS' CLUB IN WHICH MEMBERS 
CONTRIBUTE TO THE COST OF THE 
ANIMALS AND SHARE THE MEAT, 
ANYONE iNTERESTED IN MEMBERSHIP 
PLEASE INFORM GRACE TAYLOR, 
SURREY CAMPUS; 588-4411. A 
MEETING OF THOSE INTERESTED WILL 
BE HELD -ON A SUITABLE EVENING 
THIs MONTH I . 
BARRY LEACH 
S U .M M E R 1 9 7 3 
Summer, 1973 will start officially 
on 7 May this year and end sharply at 
4:30: P.M., 31 August- at Douglas College 
at least. 
"Summer Hours" for all support 
functions including offices, library, 
bookstores, A/V, etc. will commence 7 May. 
"Winter Hours" will return on 4 September. 
"Summer Hours", as most will recall 
with delight are 8:30A.M. to 4:30P.M., 
with the usual one hour lunch break. These 
hours will apply throughout the entire 
College. 
N. S. Hill 
Supervisor, Personnel Administration 
MEMO 
TO: All Employees 
FROM: Supervisor of Personnel Admin. 
RE: Vacancy - Library Clerk -
Government Documents/ 
Pamphlets 
Effective 21 May 1973 the following 
position in the College will be ~vail­
able. 
Position: Library Clerk -
Government Documents/ 
Pamphlets 
Classification: Library Clerk II 
Salary: $415.00 per month 
Interested applicants may receive a 
copy of the Job Description for this 
position by contacting the Personnel 
Office. 
If no applicants fully meet the Pre-
requisites, appointment may be made at 
a lower classification level. 
In keeping with our policy of filling 
vacancies from within our staff when-
ever possible, we invite applications 
from all qualified empl~yees who are 
interested in being considered for 
this position. 
If you wish to apply for this position, 
you should advise the Supervisor of 
Personnel Administration in writing by 
4 May 1973. Quote Position Title used 
in this advertisement. 
Vacancy - Student Record Clerk 
Typist 
Effective 1 June 1973 the following 
position in the College will be avail-
able. 
Position: Student Record Clerk 
Typist 
Classification: Clerk Typist I 
Salary: $364.00 per month 
Interested applicants may receive a 
copy of the Job Description for this 
position by contacting the Personnel 
Office. 
If no applicants fully meet the Pre-
requisites, appointment may be made 
at a lower classification level. 
In keeping with our policy of filling 
vacancies from within our staff when-
ever possible, we invite applications 
from all qualified employees who are 
interested in being considered for 
this position. 
If you wish to apply for this position, 
you should advise the supervisor of 
Personnel Administration in writing 
by 4 May 1973. Quote Position Title 
used in this advertisement. 
• • 
EDUCATIONAL LEAVE and OTHER STAFF CHANGES 
OOUGL/\S COLLEGE 
AC.Cl :1 '[S 
It is my pleasure to advise that four applications for Educational Leave 
have been approved. Details, along with other staff changes, appear 
below: 
A. Educational Leave - September 1, 1973 to December 31, 1973 
1. Mr. Georoe Porges, instructor in history, Department of Liberal Arts - to 
complete a doctoral dissertation 11 Statistical Survey of Austrian Developments, 
1869-1914 and Their Influence on the Nationality Problem 11 • The work will be 
done ~t Edmonton, Chicago and Vienna. Mr. Porges joined the College 
August 1, 1970. 
2. Mr . Garth J. F. Homer, Orientation and Government documents Librarian. 
Mr. Homer will be taking a full time program eventually leading to a 
Master of Library Science degree. The specific courses in library 
research methods, library organization and systems are of direct relevance 
to his present and future employment at Douglas College. Mr. Homer joined 
our staff on June 1, 1970. 
3. Mr. Murray S. Carmack, instructor in musicology and theory, Department of 
Fine Arts. Mr. Carmack will be completing his second String Quartet which 
is being written especially for the Purcell String Quartet; in addition he 
will be completing a 11 Chronology for Music Students 11 , a handbook for use in 
the music history courses he teaches at Douglas College. Mr. Carmack joined 
us August 1, 1970. 
4. Miss Sabine F. Mabardi, instructor in French and Spanish, Department of 
Liberal Arts. Miss M~\bardi is going to travel extensively in South America 
and will attend University in Buenos Aires for a period of time. She will 
be collecting materials on the history and culture of Hispanoamerica which 
have direct relevance to the four courses in Spanish offered at Douglas 
College, as well as material useful for various other courses taught in the 
college relating to South America. Miss Mabardi joined the staff of Douglas 




B. Leave of Absence without Pay 
Mr. Albert Harms, instructor in mathematics, Department of Engineering Science. 
Mr. Harms will be completing his second year of an attachment to the Canadian 
International Development Agency, establishing an Instrumentation Technology 
program in Jamaica. 
Mr. David H. ~_o n geward, instructor in anthropology, Department of Social 
Sciences ~ Mr. Jongeward has been granted four months leave from September 
to December, ·1973 to do ~esearch with the Navajo Indians in Arizona. He 
· will be returning to staff January 1, 1974. 
Miss Sabine F. Mabardi. Miss Mabardi will combine her educational leave 
with leave without pay from January 1 to July 31, 1974 to continue and complete 
her South American studies. 
1 
EDUCATIONAL LEAVE and OTHER STAFF CHANGES (CONTD.} 
B. Leave of Absence without Pay (contd.) 
4. Mr. Charles G. Marxer, instructor in philosophy, Department of Liberal Arts. 
Mr. Marxer is taking a year's leave of absence for personal reasons. He 
joined the staff of Douglas College August 1, 1970. 
5. Mrs. Wendy Terral, instructor in literature, Department of English and 
Communications. Mrs. Terral is taking a year's leave of absence for personal 
reasons. She joined the staff of Douglas College August 1, 1970. 
C. Persons returning from Leave 
1. Mr. Robert P. Berger, instructor in social services, Department of Social 
Sciences. Mr. Berger will be returning from four months leave without pay. 
2. Mr. Edward E. Bigqs, instructor in psychology, Department of Social Sciences 
Mr. Biggs has completed a year of graduate studies at California State 
University - San Francisco. 
3. Mr. Howard L. Eaton, instructor in English, Department of English and 
Communicat1ons. Mr. Eaton will be returning to full-time service from a 
period of half-time leave during 1972/73. 
. 4. Mr. M. Joseph Kowalski, instructor in humanities, Department of Liberal Arts. 
Mr. Kowalski has completed writing the report of the study he conducted for the 
Canada Council. 
D. Resignations 
1. Dr. Jobst H. Frohberg, instructor in physics, Department of Engineering 
Science. Dr . . Frohberg has been on leave sjnce September 1, 1972 and we 
understand, will be moving to Galiano Island for purposes other than teaching. 
April 26, 1973 







These workshops provide an opportunity for individuals 
to de velop their human potential through a variety of growth 
experiences which have grown out o f the human potential 
Goveme nt. The y include s e nsory aware ness, interpersonal 





Saturday, June 16, 10 a.m.-8 p.m. 
Sund a y, June 17, 11 a.m.-4 p.m. 
Ne w We s t minster campus, Room 210-212 
Saturday, July 28, 10 a.m.-8 p.m. 
Sunday, July 29, ll a.m.-4 p.m. 
Richmond campus, Board Room 
$25 each workshop 
Tom Sandborn, who has had extensive 
experience conducting Gestalt and 
personal g rowth groups. 
For further information, contact the Office of the 
Director, Continuing Education Programmes, 588-4411. 
--------------------- REGISTRATION FORM ----------------------
Name: Phone: 
Address: Workshop 1: 
Workshop 2: 
Please make che qu e of $25 payable to Douglas College and mail 
with registration form to Admissions Office, Douglas Coilege, 
P.O. Box 2503, New Westminster, B.C. 
I 
or 
IMPOin'ANT -- PLEASE READ NOW . 
Dear Surrey Arts enthusiast, 
7, 
Centennial Arts· Centre 
13750 - 88th Avenue, 
Surrey, B.c. 
As you may have heard, the Surrey Parks & Recreation Cbmmission reeently 
nna.ni·~ously recommended that ~100,00.00 be spent on an addition to the Centennial 
J..rts Centre. (This was 'later raised to :;>110,000.00) Thi6 , addition would include 
an art gallery with full requirements, and other attributes mentioned below. 
The resulting comple~ would give Surrey an arts facility in keeping with its status 
a~ largest Canadian mufiicipality. 
Surrey Municipal Council has tabled the recommendation, and the subject, pending 
inv~stigaj;ion of other possible investments. Representations from. the Surrey 
/1.rts Society and letters from 'other supporting cultural organizations have been. 
rec_eived by Council, and it is hoped th·a·t a str.ong contingent will sho.w up to 
. the,)~b.uncil meet"lng this coming Monday (.n.pril 30th) evening,at 7:00p.m. The 
A.gen~ci' for · the evening includes disposition of the l100,000.00. 
We 'urge you to be there, to support this proposal on behalf C>f the Centennial 
,\:::-ts Cen"tre addition. It is badly needed, and the chance may not come again. 
!f . yQu ~annat be ~t the Monday night Council meeting, plea5e . write- immediately--
to Colllt:.CiLr expressing your support of an Arts Centre Addition. 
Plan:s. &• dea:i.gn for an Arts Centre hd.di·tion are- on display in the foyer of the 
h.r.i~e , £-entre·,- · in Bear ·Creek Par~ 88th Avenue · & King! G~orge Highway. I!' you have . 
any questions, call 596-7461. 
• • • • • • • • 
PROPOSED USES FOR CENTENNI.r.L J~.RTS CENTRE ADDITION 
:..Only· Art G:UJ,_ery in the Surrey area with proper 
-proper lighting 
-proper temperature & humidity control 




-We cannot at the present time - because we laek the above conditions, house national, 
international, or even regional touring exhibitions. (Claude Breeze, an internationally. 
known artist, and'_:Sux:rey resident, refused to display his work here, because of this 
lack). Surrey's residents are denied the opportunity of experiencing high-quality 
works of art -- an opportunity which other areas of this size have as a matter of 
course, on a regular, continuing basis. 
- Additi onal space, besides housing a proper gallery, would facilitate further arts 
a~ tivities such as: 
p .. ~ .. • • .. ••• .. •• •• *" • -:.=-. .... • • • • • • • •1~·~o~ei7\SS eUtt t:Gt:'" 
.. . C,()lf'I+'J . 
ARC' .!vES 
• 
-loom weaving & other fabric arts 
-lithography -the only shop in B. C. 
outside Vancouver 
- ?hotographic dark-room 
•Child-care area f or mothers taking classes 
~~d w~uld provide room f or 
- scene construction workshop 
·-l"roper accessible storage area 
-:)i.e ture-framing facilities 
-graphics workshop 
-etbhing, engraving, block printing, 
& other printing & graphic .techniq .. es. 
-multiple crafts 
ln addition, the design provides for office space, whi~h would enable the p~sent 
cloakroom-ticket office to revert to its original use -- it is now inhabited by 
tw0 f~-time people and several part-time people; with no available privacy. 
~ ccnfer~nce :oom, in the plans, would enable meetings to take place without 
~nterierlng Wlth pottery classes or being drowned out by band concerts, as i_ ofte~ 
the vase now with meetings held in the Crafts Room or dressing rooms. The Auditorium 
lighting is too dark to allow conferences or. meetings to be held in comfort. 
' 
.. 
PROPOSED USES FOR THE CENTENNIJ~ ARTS CENTRE ADDITION 
' . 
-The Gallery itselt; . besides: its prime inte·ntion;' ·can be used to house piano recitals, 
and rehearsals, which could. ih many cases~\'· be-l better held in a smaller space thall the 
500-seat auditor:i.um, and· wou10. ·free- the aiXd:ttoriilin 'for stage work and larger functions. ' 
-Some theatre works, poetry readings, and other smaller presentations, would also be 
more effective in a smaller area-- the Vancouver Art Gallery's noon-show program 
has proved this feasi~ility f:Ulc;l popularity. 
' '.. ·. .. . .. i l ··•f;'1 . _., ... 
-f.ilm screenings . ~nd o.~her · r:n.edia pre~~-t4t~~ions can be set .up in the cdnference room .. 
and:.:wi th the present desigi)-~ . this ro'oql c$,n be used for fil!Il projection into the 
gallery through slid~ng , glc;u5s, connec_t~n_g . wi.ndo~s.. •' ' . 
• · . 1 . . ; •• : :. ; · •.• ...,., ,. 
-The wooden floor on'the! gallery area wouid faCilitate ballroom dancing- the present 
painted concrete auditorium .floor. is .inadequate, and .this .is a major lack in the 
Sur~e~ · F~§ ti vai': ?r· Dance. ) _)_arge _~t fe~t~ yai' , ?.~ ;i.}·s: kin~- in C~ada • 
-7'!'~f .'. D!"'tt~ ·. }las been proved". , Attendance · has expandea··A.rts Centre activities from 
35,000 people in 1969 to over .. ·?O,OOO·· in-1972, :· so that the adjclcent Bear Creek Pavilion 
has become a full-time used facility (instead of a rainy-day picnic shelter) as well. 
Fur1;h~r'•exp<lnsion · is:.becomj;ng impossib1e.i:with the :slace nnd staff available. This 
~~ i<l3'!.Match.alone, there•were close ;.:to .. 12:,000 people through '. the ·'-Arts Centre,. without 
including all those who use the Pavilion. · · · 
• • • • • • • -.writ.e 9ow and support the Arts ·:Centre addition. 
•••••••••••••••••••••••••••••••• . ....... . 
M E D I C I N E H A T C 0 L, L E G E 
Medicine Hat, Alberta 
Invites applications for the positions of 
both male and female 
COUNSELORS 
for 
STUDENT SERVICES CENTRE 
BACKGROUND: 1. Minimum of completed Masters Degree 
2. Counseling experience 
3. Preference wil 1 be given to persons with broad 
professional and/or academic backgrounds who are 
qualified to provide a variety of services and 
are willing to assist in the instructional program. 
RESPONSIBILITIES: Personal , educational and career counseling, 
testing, financial counseling, and liaison wi~h 
the Students Association. 
STARTING SALARY : $10,000- ~15,006 depending on qualifications and 
experience 
STARTING DATE: July .1 , 1973 
MAKE APPLICATION TO: Mr. C. Lorne Dick 
Vice-President, Student Services 
Medicine Hat College 
Medic i ne Hat, Alberta 
• 
------
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THIS MONTAGE is representative of the wide variety of print material processed each 
year by the College printing shop, which consumes 15 tons of paper stocks and 300 lbs. 
of printing inks in the year 
A Mini-Industry Within the College 
This is the first in a series of four-
page features outlining the structure and 
the functions of our service departments, 
and the roles of their support staffs. 
.The series will be resumed in The Mad 
Hatter commencing with the fall semester. 
-- Jim Mcintosh 
By LES HAY 
So you need a "small" printing job. And 
you want it in a hurry. 
You assure Tom Rosamond, senior operator 
in the College printing shop, that "It's 
just a simple thing; won't take any time 
at all." 
Tom looks it over. Tom smiles. You 
probably hear him mumbling good natured-
ly: 
"The impossible we do immed-
iately; the miraculous takes 
just a little longer." 
Printers do have a sense of humor. They 
need it. It stands them in good stead 
when trying to cope with the occupation-
al hazards of their trade. That the 
College printing staff have performed 
the "impossible" and the :'miraculous" 
on no few occasions, is a tribute to 
their patience with both mechanical and 
"people" problems; and to their readi-
ness to stand with faculty and staff in 
sharing the problems and frustrations 
and dedication which have attended the 
rapid development at Douglas. 
The printing shop is not just a con-
venient appendage to the College. It 
is a mini-industry within our multi-
campus complex. It is a vital compo-
nent of the instructional and learning 
processes -- a fulcrum on which effec-
tive written communication depends. 
These facts emerge as one tours the busy 
plant and realizes its myriad, and too 
often taken-for-granted, operations. 
STATISTICS TELL STORY 
Statistics, though admittedly dull and 
boring, can be revealing. For instance, 
the College printing shop consumes ap-
proximately 15 tons of paper a year --
from ordinary newsprint tp card-stock 
and fine-quality papers -- in the pro-
duction of duplicated educational 
materials for class distribution; and 
in the processing of flyers, posters, 
brochures, booklets, The Mad Hatter, 
administrative and faculty documents, 
interim calendars, stationery, develop-
ment planning reports and charts, de-
partmental forms, and miscellaneous 
print material. 
The presses and other equipment devour 
about 300 lbs. of printing inks in a 
year; 50 lbs. of binding glue and 
stitching materials; 65,000 paper and 
metal plate.s. 
Converting the statistical to the 
graphic, Campus Administrator Marv 
Southcott calculated that the 15 tons 
of paper we process in a year would, 
if stretched sheet-to-sheet, reach 
from the Surrey campus to Mexico. And 
that 300 lbs. of ink would be suffi-
cient to coat the outside walls of the 
printing shop-cafeteria building at 
least 50 times. 
Major and ancillary equipment includes 
an A B Dick 367 semi-automated press; 
Roto and Toshiba platemakers; a Pitney-
Bowes ASlO collator-stapler and folder; 
plus a platen (hand-fed) press and a 
paper cutter, both of which are antiques 
of young Mark Twain vintage. 
The plant, however, is not equipped to 
set body type (this work being con-
tracted out to trade typesetters). 
Also, finished art work and layouts are 
mostly designed by Audio-Visual and 
Graphic Arts. Compliments on the cre-
ative talents and skills evident in the 
work of these departt11ents are commonly 
heard -- both on and off campus. Major 
press runs, such as those for the 
twice-yearly calendar involving close 
to 100,000 copies, are also farmed out 
to commercial plants. 
• 
Assisting Tom Rosamond is David Irvine, 
who handles the shop's paper work and 
the stationery supplies for the College; 
in addition, there are a number of capa-
ble student assistants from the Graphic 
Arts program who are gaining "hands on" 
experience in their chosen vocation. 
The wide variety and volume of output 
in· a year are indicated by this sum-
mation: 







~alendars) 2,000 4,000,000 
Flyers and 
posters 200 300,000 
Brochures 30 25,000 
Booklets 20 150,000 
The Mad Hatter ••• 40 64,000 
Reports 100 50,000 
Envelopes 50,000 
Forms 50 50,000 
Stationery 200,000 
Miscellaneous 300 30,000 
ROUND TOTALS ... 3,000 5,000,000 
SCHEDULES DISRUPTED 
It may well be true that your "simple" 
job will not, in itself, demand much pro-
duction time. But fitting it into the 
timetable of work-in-progress can become 
one of the "impossibles" that a printer 
is often expected to miraculously per-
form. This is especially so with the 
modern "cold type" camera-ready printing 
process, as opposed to that of the tra-
ditional "hot metal" linotyping method. 
The problem can stem from any one of 
several technical factors, not the least 
of which could be the need to "wash up" 
the press and switch the ink fountain 
to a different color in the middle of 
processing another job. Meantime, both 
the current production schedule and 
those of orders-in-waiting are thrown 
into disarray. 
Obviously, production programming must be 
adhered to. Thus, Administration has 
recognized the technical difficulties by 
establishing a minimum three-day "turn-
around" timetable for duplicating orders: 
delivery three days from the date on 
which camera-ready copy is submitted 
together with the required approved req-
uisition. Jobs of a more complex nature 
(extra colors, specialty binding, etc.) 
will normally require a time-cost est-
imate. 
"PEOPLE PROBLEMS" 
Then there are the perennial "people 
problems" that perplex printery per-
sonnel the world over. They (the 
"people problems"), like them (the per-
plexed printers), come in all sizes and 
shapes. 
Trade cliches about expecting the "impos-
sible" to be done immediately, or "by 
yesterday," are much nearer fact than 
fiction. The same goes for that oldie 
about squeezing Y number of inflexible 
type characters into X number of type 
spaces. (Printers have a subtle way 
of reminding us that when Gutenberg in-
vented type, his genie eluded him when he 
sought to make type elastic.) 
BETTY JENSEN, first-year Graphic Arts, is 
becoming proficient at operating the dual-
purpose Pitney-Bowes automatic collator 
under the guidance of Tom Rosamond. The 
machine collates 10 sheets at a time while 
automatically stapling the corner 
Then, too, there is that bane of all 
printers -- the inexperienced copy writer 
who, when checking the final press proof, 
discovers that his unedited original com-
position was so riddled with grammatical 
fault that it now demands a rush revision, 
if not a total rewrite. Ergo: lost time 
through an idled press; disruption of 
·schedules; costly resetting and correc-
tive pasteup work; and another gray hair 
for the printer. 
This problem is often rooted in a ter-
minological misconception: editing and 
proofing are not synonymous terms of the 
trade. 
The editor corrects original copy for 
faulty English usage, careless spelling 
and punctuation, ambiguity, redundancy, 
verbiage, and inconsistency of styling, 
FIRST-YEAR Graphic Arts student Marv 
Schlichti ng takes his turn at the OT32 
electrostatic copier, which produces 
paperplates for short press runs, while 
fellow student Kathy Johnston ·produces 
metal plates for use on the offset press 
before it goes to the typesetter; the 
proofreader, on the other hand, checks 
actual typeset material for typo errors 
against the original (and supposedly 
final) copy supplied to the printer. 
For management, adherence to this 
sequential processing means savings in 
time and money, plus on-schedule delivery 
of jobs. 
For the printer, it means fewer gray 
hairs and sleepless niehts. 
More importantly, for both the students 
of Douglas and the residents of the 
communities whom the College serves, it 
means efficient and effective educational 
communication. And, as George Wootton 
would say, that's what the printing shop 
and Douglas College itself are all about. 
RECENTLY APPOINTED to the printing shop 
staff, Dave Irvine, who handles stationery 
and paper work, is also "learning the 
ropes" of the trade. Here he gains ex-
perience running a job on the A B Dick 
semi-automatP-d offset press, which 
handles sheet sizes from 3"x5" minimum 
to ll"xl7" maximum 
s 0 F T B A L L I s I N ! ! ! ! ! ! ! 
********************************** 
SCHEDULE: TUESDAY THURSDAY 
May 8 Christensen vs Murray Isaacs VS Kinley 
15 Christensen vs Kinley Murray vs Isaacs 
22 Christensen vs Isaacs Murray vs Kinley 
29 Christensen vs Murray Isaacs vs Kinley 
June 5 Christensen vs Kinley Murray vs Isaacs 
12 Christensen vs Isaacs Murray vs Kinley 
ARRANGEMENTS 
1. Teams should be made up of members of faculty and staff. 
2. Captain are responsible for getting their teams out and arranging 
for bats and balls through Robin Ryan, Phys. Ed. Dept. or Bear 
Creek Centre. 
3. Each team must have at least 3 gals included and these shall be 
given "special consideration" when they are up to bat. 
4. All games start promptly at 4:30pm and must finish by 6:00pm 
at Simon Cunningham Public School ball diamond next door to Surrey 
campus. 
5. Thursday May 3 is PRACTICE DAY for a general fool around, f irst 
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- HOW TO LIVE WITH YOUR TEENAGER -
This four-evening workshop ·provides an opportunity for 
parents of teenagers to develop communication skills 
relating to family life. The program also includes an • 
opportunity to share parenting experiences and to look 
at all alternative ways of increasing one's effectiveness 
in coping with family problems through reading discussions 
and the practical application of new approaches. 
RESOURCE PERSONNEL 
CHRIS FERGUSON - a Richmond youth worker who is experienced 
in 'parent effectiveness' training 
-PHILIP WARREN - a psychology teacher at Douglas College, 
previously with 'NewStart' in Saskatchewan, 
where he developed an Adolescence Sife 
Skills Program. 
To gain maximum benefit from the 'back home' situation, it 
is recommended that both parents attend. The fee schedule 
is such as to encourage joint participation. 
WHEN: Wednesdays, 7:30-9:30 p.m. 
May 16-June 6, 1973 
WHERE: R.C. Palmer Secondary School Library 
816 St. Albans Road, Richmond 
FEE: $4 - for parent of single-parent family 
$5 - for one parent of two-parent . family 
$4 - for both parents of same family 
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IN HONOUR OF lFiE 
1973 GR-4DUATING c~s; OF DOUG~S COLLEGE 
lFiE MEMBERS OF lFiE COLLEGE COUNCIL 
CORDI~LLY INVITE YOU TO ATTEND 
GR-4DU~TION CEREMONIES 
TO BE HELD ON SUNDAY, M~Y lFiE lHRTEENIH 
NINETEEN HUNDRED AND SEVENTY lF-jREE 
AT TWO O'CLOCK IN lFiE AFTERNOON 
AT M~S3EY AUDITORIUM 
NEW WESTMINSTER SECOND~RY SCHOOL 
EIGHlFi AVENUE AND EIGHlFi STREET 
NEW WESTMINSTER, BRITISH COLUMBI~ 
RECEPTION TO FOLLOW 
• 
-- • 
FACULTY .-ntl STAFF 
--Monday 7, 1973 
TIME 
9:15 - 9:30 
9:30 - 9:40 
9:40 - 10:45 
11:00 - 12:00 
12:00 - 1:00 
1:00 - 3:30 
1:00 - 4:00 
• • 
COLLEGE FACULTY AND STAFF DEVELOPMENT PROGRAM 
MAY 7, 8, 9, 10; 1973 
SURREY CAMPUS 
FUNCTION LOCATION 
Coffee 4 room complex 
OPENING REMARKS - by 4 room complex 
George Wootton 
THE COMMUNITY COLLEGE 4 room complex 
STUDENT - by John 
Dennison (U.B.C.) 
DISCUSSION ON THE COLLEGE 4 room complex 




1. POSITIVE FACULTY Room 239 
EVALUATION - by 
Don Porter, Gordon 
Gilgan, Jack Lott. 
2. COMPUTER APPLICATIONS Room 241 
AND LEARNING - by Ron 
Johnson 
3. LANGUAGE ENVIRONMENT Room 245 
PROJECT - by Sabine 
Mabardi 
4. SOCIOLOGY ETV PROJECT : Room 242 
- by Bob Howell 
5. THE OPEN UNIVERSITY Room 248 
- by Dave Williams 
6~ STUDENT EVALUATION - Room 246 
SOME IDEAS - by Sara 
Mitchell 
7. FACULTY PRODUCED SLIDE/ Audio Visual 
TAPE PRESENTATIONS - by Production Center 
Bill Murray Studio 
STAFF DEVELOPMENT- by 4 Room Complex 
Neil Hill 
Development Program Continued ••• 
--TUESDAY - MAY 8, 1973 
TIME FUNCTION LOCATION 
9:15 - 9:30 Coffee 4 Room Complex 
9:30- 10:45 20th CENTURY 
COMMUNICATION ARTS - by 4 Room Complex 
Al Coman (Ontario) 
10:45- 11:00 Coffee 4 Room Complex 
11:00 - 12:00 CONCURRENT SESSIONS ---
1. GROUP DISCUSSION Room 239 
with Al Coman 
2. THE COLLEGE FOUNDATION 4 Room Complex 
PROGRAM - by Sheilah 
Thompson 
12:00 - 1:00 LUNCH Caf&teria 
1:00 - 2:00 FACULTY EVALUATION 4 Room Complex 
-By George Wootton 
1:30 - 3:30 STAFF ASSOCIATION 4 Room complex 
GENERAL MEETING 
2:00 - 4 . 00 FACULTY ASSOCIATION 4 Room Complex 
ANNUAL MEETING 
4:00 - 5:30 SOCIAL HOUR 4 Room Complex • 
--WEDNESDAY 9, 1973 
TIME FUNCTION LOCATION 
9:15 - 9:30 Coffee 4 Room Complex 
9:30 - 10:45 TASK FORCE REPORTS 4 Room Complex 
10:45 - 11:00 Coffee 4 Room Complex 
11:00 - 12:00 TASK FORCE REPORTS Cafeteria 
12:00 - 1:00 LUNCH 4 Room Complex 
1:00 - 3:30 TASK FORCE REPORTS 4 Room Complex 
• 
Development Program Continued •• 
--THURSDAY - May 10, 1973 
TIME FUNCTION LOCATION 
9:15- 9:30 Coffee 4 Room Complex 
9:30 - 10:45 DESIGN OF ADULT 4 Room Complex 
INSTRUCTION - by James· 
Thornton (U.B.C.) 
10:45- 11:00 Coffee 4 Room -Compl~x 
11:00 - 12:00 THE MODIFIED WORK WEEK 4 Room Complex 
- by Neil Hill and Bruce 
Young (S .F.U.) 
12:00 - 1:00 LUNCH Cafeteria 
1:00 - 3:30 CONCURRENT SESSIONS 
1. GROUP MANAGEMENT Room 248 
- by James Thornton 
2. PSYCHOLOGY ETV PROJECT Room 241 
- by Ron Kinley 
3. OPEN OR REVOLVING Room 245 
DOOR - THE COLLEGE 
FOUNDATION PROGRAM -
by Bob Lowe 
4. REMEDIAL PROGRAMS IN Room 242 . 
READING AND STUDY 
SKILLS - by Al Atkinson 
5. POSITIVE FACULTY Room 239 
EVALUATION - by Don 
Porter, Gordon Gilgan, 
Jack Lott 
6. FACULTY PRODUCED SLIDE/ Audio Visual 
TAPE PRESENTATIONS - by Production Center 
Bill Murray Studio 
DOUGLAS WOMEN'S ASSOCIATION 
NEXT MEETING: Wednesday, May 9, 1973, 
at 8:00pm at the Woodson's, 10845-
144A Street, Surrey. 
NEW MEMBERS: If you are a wife of a 
Douglas College Faculty or Staff member 
or a female member of Douglas College 
Faculty or Staff you are most welcome 
to join our group. 
Mr. Lock Laurie, Admissions-Financial 
Aid Officer at Douglas College, will 
give an up to date .presentation of the 
programs offered at Douglas College, 
illustrating the constant efforts of 
the college to fill the Community needs. 
Sclt\arship plans have now materialized. 
Tt ouglas Women's Association will 
giv a student Scholarship of $100.00 
BRIDGE: A Bridge Club for members has 
been ~ctive for some time now. New 
members are welcome. 
SWIMMING: Come join us for a noon swim! 
Pre-schoolers at home? Bring them along 
for a swim. Or if you'd rather, Baby-
sitting is available at reasoriable rates 
for children one year and over. 
this September to be renewed in February, INFORMATION: For more information 
1974. concern1ng any of the above Phone 
Shirley Jagroop: 574-7285~ 
SANITARY LAND FILL SEMINAR 
This seminar has been developed under the auspices of the 
Institute of Environmental Studies of Douglas College, in 
collaboration with the University of British Columbia and 
the B.C; Department of Environmental Engineering. 
It has been designed to acquaint municipal authorities and 
interested businesses with information on the design and 
operation of a land fill, personnel needed to run a land 
fill, and safety practices. 
WHEN: Thursday, May 10, 9 a.m.-4:30p.m. 
Friday, May ll, 9 a.m.-4:30 p.m. 
WHERE: Main Lounge, Totem Park Convention 
Centre, University of British Columbia 
FEE: $20 
THURSDAY, MAY 10 FRIDAY, MAY ll 




What ia a land fill 
in British Col~bia7. 
Relevance of parameter 
to geographical areas • 
Public health aspects 
of dumps and land fills 
12-1:30 p.m. LUNCH 









Film: One Part Earth 
to Four Parts Refuse 
Land fill site selection and design: 
Public relations, planning, 
aoning, traffic, site life, 
construction D. Lewis 








Chairman: Len Crowshav 
9 a.m. 
Equipment types and 
selection. • • • • • 
Public relations, 
personnel and training 
H. aam&ay 
a. Chester 
Safety - WCB regulations, 
first-aid requirements M. Clarke 
Case study: Victoria 
land fill fire • • • • H. Mooij 
Disposal of toxic, 
hazardous, and bulky 
~~~&terials. • • • • • J. KaUer 
12-1:30 p.m. LUNCH 
Chairman: Bert Caine 
1:30 p.m. 
Operating problems: 
a) Larger towns and cities. 
b) Average-sized towns and 
municipalities •• , • , 










Seminar summary , • • , • , B. Caine 








, , • 
SEMINAR PLANNING COMMITTEE 
BERT CAINE, Assistant Director, Environmental Eng. 
LEN CROWSHAW, General Superintendent • • • . • • • • 
DR. BOB CAMERON, Professor, Civil Engine~ring Dept 
EARL NAISMITH, Programmer, Engineering Science Dept. 
British C~lumbia Department of Health 
City of Port Albern! 
University of British Columbia 
Douglas College 
SEMINAR RESOURCE PERSONNEL 
AL CHHELAUSKAS, Ass't Director • 
BERT CAINE, Assistant Director, Environmental Eng • 
DR. LEE KORNDER, Director &~edical Health Officer 
DAN LEWIS .... 
DR. BOB CAMERON, Professor, Civil Engineering. 
HARTIN DAYTON .• 
DR. BRUCE LEVELTON 
HUGH RAMSAY, Government Sales Manager. 
Pollution Control Branch 
B.C. Dept. of Health 
Boundary Health Unit, Surrey 
Associated Engineering Services Ltd. 
University of British Columbia 
Dayton & Knight Engineering Consultants Ltd. 
B.H. Levelton and Assoc. 
Pinning Tractor Co. Ltd. 
HURRAY CLARKE, Director, Safety Resea;ch & Training. Workmen's Compensation Board 
TERRY HANNIGAN, Sanitation Sup't • 
HANS MOOlJ, Environmental 'Engineer 
JAN KALLER, President._ .•• 
REG CHESTER, Superintendent, Public Works. 
Engineering Dept., City of Vancouver 
Pollution Control Branch 
Envirurban Ltd. 
Municipality of Hatsqui 
----------------------------- REGISTRATION FORM -----------~---------------­
SANITARY LAND FILL SEMINAR 
Name: Telephone: 
Address: ·Position: 
Name of Organization: 
Address: 
Please indicate the following: 
l. I will not require accommodation on campus 
2. I will require accommodation on campus -
0 
@ $10.30 per day double room 
@ $11.33 per day single room 
3. I will arrive on campus (day) 
Please mi!.Y.e. cheque of $20 payable to Douglas College and mail with your 
registra~ion form to Douglas College , Admissions Office, P . O. Dox 25 0 3 , 
New Westminster, B.C. 
For furtlJCr information, contact the Off ice of the Director, Con t i nu i ng 
Ed ucation Programmes, 588-44 11. 
.... . 
EMPLOYMENT OPPORTUNITY 






























Position with Counselling Service, Simon Fraser Universit¥, 
open as of September 1, 1973 for Master 1 S level graduate 1n 
clinical or counselling psychology with some paid or 
voluntary experience in clinical settings. 
Duties: individual and group counselling and psychotherapy, 
vocational counselling individually or in groups, 
premarital and marital counselling, outreach, crisis 
intervention, etc. under supervision. 
An exceptional candidate could explore possibility of this 
job as a year 1 s practicum or informal internship. 
Interested applicants should forward resume and references to 
Beatrice G. Lipinski, Ph.D. 
Director, 
Counselling Service, 
Simon Fraser University. 
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